
Since their inception in 1852, Willmott Dixon 

have been a prominent business group within 

the UK, and within that group the construc-

tion division has been leading the way both  

sustainably and with innovation at the  

forefront of their work. Covering a range of 

industries where their expertise leads to both 

commercial and residential structures,  

Willmott Dixon Construction thrive on the 

ethos of contributing to wider growth, 

well-being and prosperity. 

Training Objective 

As an independent employer, Go Green 

understand the importance of delivering EDI 

Training internally across our business. Go 

Green’s bespoke EDI training was developed 

in line with our in-house Waste School  

programme and covers topics such as:  

 

• The Equality Act 2010 and the protected  

  characteristics.  

• Defines and explains what Equality,  

  Diversity and Inclusion mean. 

• Highlights what Discrimination looks like. 

Event: EDI Training, Willmott Dixon Construction 

Framework Pillar: WasteSchool  

Project:  Community Wood in Midlands Region 

Date Range: 26th July 2023

Social Value Achieved: £1,010.00 



Go Green’s mission is to also support our customers in their ambitions to prioritise their employee  

wellbeing and support a positive culture in the workplace.

Summary 

On 26th July, one of Go Green’s Social Engagement Coordinator’s visited one of Willmott Dixon’s active 

sites, RMS Sandhurst, to deliver Equality, Diversity and Inclusion training to several of the subcontractors on 

site. Over the course of the day, the training was delivered to 20 of the subcontractors over 2 sessions, with 

each one lasting around 30 minutes. 

 

“Our project received EDI training from Go Green representatives Hannah and Alexandra. The training  

was interactive, engaging, and definitely eye-opening. The sessions were conducted efficiently and  

professionally and we would certainly be interested in future training with Go Green.” 

Caitlyn 

Assistant Build Manager, Willmott Dixon 

     


